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ABSTRACT

Factors impacting the transfer of training results to the workplace within police organizations
are explored in this study. The study utilizes a descriptive research method based on aliterature review.
The study is desk-based, without any field work. The literature review highlights the significance of
transferring training results to the workplace in police organizations, as it enhances the effectiveness
of training and contributes to enhancing individual and organizational performance. The findings
indicate that factors influencing the transfer of training results are interconnected, overlapping, and
interrelated. These factors can be categorized into three groups: trainee-related factors (such as
experience, education, attitudes, skills, etc.), organizational factors (including organizational climate,
supervisor style, peer support, etc.), and training process-related factors (like training design, methods,
trainers, etc.). Consequently, the study suggests raising awareness among police officers about the
importance of police training and strengthening the relationship between police colleges and
organizations. It also recommends that police colleges regularly review their training programs and
conduct periodic assessments to determine the extent to which trainees apply their training in the

workplace.

Key words: Police training, Transfer of training results, Police organizations.
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